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Inline Hockey New Zealand – Coaching and Selection Panels 

Inline Hockey New Zealand 
2016 - 2017 Coach and Selector Panel  
Application Form 

Please return by August 14, 2016 
Email application to: nz.inline@gmail.com 

 
IHNZ is seeking applications for OPEN LEAGUE COACHES FOR LABOUR WEEKEND 2016  and in addition 
coaches and selectors willing to be part of a “Selection Panel” to observe players at Nationals and Inter 
Regionals to allow the formation of development squads across grades. Incumbent coaches are asked to 
update information as necessary if they wish to be considered for a coaching and/ or selection role in 2017,  
and complete Sections 1 and 2 and sign the declaration (section 5) . Additional information can be added by 
applicant if relevant to application. Non-incumbent coaches and selectors wishing to be considered need to to 
complete the whole form. 

1. Personal Information 

Full Name  

Address  

  

Mobile:  Phone:  

Work:  Email:  

2. Application Information 
Role Applying for: 

OPEN 
LEAGUE 
COACH 
(MEN) 

 OPEN 
LEAGUE 
COACH 
(WOMEN) 

 SELECTION 
PANEL 
(indicate 
grade 
interet 
below) 

 

A review of subsidy levels is under review. This will be advised when finalised. 
Team Preferences: 
Senior Men   Junior Women (Age TBD))   

Senior Women   14 & Under Boys   

21 & Under   12 & Under   
16 & Under   Masters    
Junior Men (18U)   Veterans    
Junior Women 
(18U) 

     

 
Would you prefer to assist coach with a specific coach? Yes                   No 

If yes, please name the coach  

Are you coaching club teams in 2016? Yes                    No 

If yes, please advise grade (s)   

Coaches Code of Ethics  
(Agreement to sign if appointed) 

Yes No 

 
Note: Coaching subsidies are currently under review. There should be no expectation of any 
subsidy towards a volunteer role unless detailed in terms of appointment. 
 

3. General Information 

Reason for Application?  

 

 

Where do you see yourself coaching in 3 years?  
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What is the highest coaching role you have had to date? And what year? 

  

  

Please list your coaching achievements: 

  

  

  

What coaching qualifications do you have? Please list relevant qualification if applicable. 

 

 

 

What qualities will you bring to the sport? 

 

 

 

How do you measure your success as a coach? 

 

 

 

What do you believe are the three most important things that players want from you as a coach? 

1.  

2.  

3.  

What do you think are your 3 strengths as a coach? 

1.  

2.  

3.  

What three areas do you see you need to improve on? 

1.  

2.  

3.  

    

4. Personal Information 

The information supplied on this application form is being collected by the Inline Hockey new Zealand. The 
purpose for this information is to determine suitability for a coaching or selector role and to determine the 
grade best suited to applicant experience. If you are not successful in being given a coaching role, the 
information supplied will be deleted after 12 months.  

Do you have a clean and full drivers license?  

Do you have any medical or health condition which may limit your ability to 
fulfil your role? 

 

If yes, provide details. 

Have you ever been convicted of a criminal offence?  

If yes, provide details. 

Are you awaiting the hearing of charges in a civil or criminal court of law?  

If yes, provide details. 

    

5. Declaration    

I confirm that I have read and understood the section titles “Personal Information”  I confirm agreement, if 
appointed, to hold current membership of IHNZ, abide by the terms of the Coaches Code of Ethics, NZIHA 
Code of Conduct, NZIHA Constitution and other documentation specific to a coaching or selecting role. 

Signature  

Date:  

Please provide your current CV with this application 

Names of two people who may be contacted to provide references  

1  Phone  

2  Phone  

 
New Zealand Inline Hockey Association reserve the right to seek suitably qualified personnel in the event 
that applications do not meet with the requirements needed. 

 


